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AXIOLOGICAL ESTABLISHMENT
OF A FUTURE SPECIALIST IN THE PROCESS
OF PROFESSIONAL EDUCATION

Pahuta M. V.

INTRODUCTION

The question of the improvement of the efficiency of professional
education is a key one, as in a general worldwide meaning as well as in the
limits of Ukraine in particular. In the conditions of a market economy, the
efficiency and competitiveness of any country in the world market is
primarily determined by the ability to generate and implement new
technologies, to produce a new high-tech product, which is not possible
without the involvement of highly skilled workers. Therefore, the problem
of the improvement of the quality of professional education is now one of
the most urgent and discussed in the educational field of Ukraine.

This problem is extremely multifaceted and complex, since the
effectiveness and quality of professional education are affected by many
factors, ranging from the banal — logistical support of the educational
process to the transformation of worldviews and values, both in the
professional education system and in a society as a whole.

It is natural that depending upon the changes of the system of general
public values, the change of the attitude of the society to assess of the
effectiveness of professional education take place. This is especially true
for large-scale socio-economic and socio-political transformations. This is
the period that the country is experiencing today. Therefore, along with the
revision and transformation of the old and formation of new social values
in Ukraine there is a process of revision and change of educational values,
including the professional education system®.

! Toeaxwstuckuii JLJL., Pomarocekuii O.'., Bormaperko B.B., IToromapsos O.C., UepBarboBa 3.0. OCHOBH
eIaroriky BUIoi mkoau: HaBuansruii mocionuk. Xapkis: HTY “XIII”, 2005. 600 c. (Poc. Mogoro). Cr. 392.
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M. Kagan points out that values are extremely important component
of human consciousness, in a concentrated form of which the content of
the culture of the whole society is expressed?.

In this context, one of the highest priorities in professional education
Is axiological function of education, which should realize the values that
today are not only important for a society and for the educational system,
but also retain its relevance in the future.

For modern systems of professional education of Ukraine, the
development of a new value system is typical, which provides
individualization, humanization and democratization of the educational
process, the use of learning technologies oriented on the activation of
cognitive activity and the formation of social and personal important value
orientations.

Value orientations are a relatively stable system of orientation of
interests and needs of an individual, oriented on certain aspect of social
values, which is formed in the process of social development of an
individual, his participation in working life’. Therefore, professional
education can be considered as a means of becoming, development and
transformation of value orientations of a future specialist.

In this regard, modern professional education can be and should be
considered as a purposeful pedagogical process that ensures the formation
and development of a holistic value attitude of an individual to the
surrounding reality with the activation of motivational and evaluation
processes, in which the acquisition and actualization of professionally
relevant knowledge, abilities and skills is due to socially relevant
professional and socio-cultural norms, general social, professional and
personal value orientations®.

Consequently, it is professional education that usually acts as a means
of formation, development and transformation of personal value

? Karau M.C. Yenosek kak mpoGiema coBpemennoii gurocodun. URL: https:/http://www.anthropology.ru/
ru/text/kagan-ms/chelovek-kak-problema-sovremennoy-filosofii
Tlonuapenko C.Y. Ykpaincbkuii nenarorivamii ciioBHuK. K.: JIu6ine, 1997. 376 c. Cr. 357.
EnxanoBa T.M., UemxemoBa H.M., Cepreesa JI.B. Axcmonormdeckwe acmeKkThl T'yYMaHHTapHU3aINH
coBpeMeHHOro mpodeccronansHoro obpaszosanmsi. URL: https://www.readera.org/aksiologicheskie-aspekty-
gumanitarizacii-sovremennogo-professionalnogo-140103092
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orientation of a future specialist but also a person to make value judgments
as to the relevance of his professional or social activities to the actual
professional and socio-cultural norms, general public, professional, and
personal value orientations.

1. Value orientations as a means of formation
of the professional competence of a future specialist

In our time, the competence approach is adopted for the characteristic
of the compliance level of professional training of a specialist. Thus,
V. Kremen and a number of other scholars note that now, in modern
society, the most important components in evaluating the quality of
education are learning outcomes, which require the development of an
integrated system of requirements to the results of education. Not so long
ago, the results of training were viewed through the system of formed
knowledge, skills and abilities, which is clearly not enough in the current
conditions of society’s development, and therefore they are now
complemented by a set of competences that characterize a broader ability
for professional self-realization of personality”.

Today, within the competence approach, such notions as competency
and competence are used to evaluate the level of professional training of a
specialist on the post-Soviet territories. In the post-Soviet psychological-
pedagogical theory and practice it is customary to separate these two terms.

N. Sidorchuk, summarizing the opinions of researchers on the
specificity of the terms competency and competence, notes ... their
integral character with the respect to “knowledge”, “ability” and “skills”
(is not contrary to them, but one that includes all their constructive
meaning) as the notion of competence is characterized by knowledge,
skills, abilities as well as personal qualities (initiative, commitment, goal-
setting, responsibility, tolerance, etc.), social adaptation (ability to work in
and outside the team), critical thinking as well as the experience in the
chosen field. Only in the aggregate these components form behavioral

® Bina KHUra HALOHAIBHOT OCBITH Vkpainn / T.®. Anekceenko, B.M. Aninienko, I'.O. baxn [Ta iH.]; 3a 3ar.
pen. akan. B.I'. Kpemens. K.: Tudopmariiiai cuctemu, 2010. 342 ¢. Cr. 244,
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models, and accordingly human competency in solving the tasks. On the
whole, it can be argued that competency in Western culture is seen as a
non-classical phenomenon, rooted in public educational practice and
reflecting the existing balance of interests of society (to a lesser extent, of
the state), educational institutions, employers, and consumers of services.
The notions of competency and competence on the post-Soviet space are
interpreted in the classic way as ideal entities that are subjects to
explanation and comprehension. In such an interpretation, competency is
defined by a complex characteristic of an individual, and competence as its
constituent element”®.

|. Kozlovska in the dictionary-guide of a teacher-scientist indicates
that competency is a range of powers of a person, issues on which he has
some knowledge and experience. Accordingly, a person who has sufficient
knowledge, is well-aware and skilled in any field of human activity will be
competent’.

Analyzing the essence and structure of the notion of competency
E. Samoilov includes four elements in competency: 1) personal values;
2) socio-political settings and restrictions; 3) basic training (knowledge,
skills, abilities, experience of professional and creative activity);
4) competencies. The competencies are considered as complexes of
heterogeneous personal psychological properties (cognitive, affective,
volitional), which provide a person with the opportunity to realize complex
types of practical-transformative actions and allow to achieve personal-
significant goals regardless of the nature of their origin and social structure
in which a person lives and works®.

Thus, competency has a value component (personal, social and
professional  values);  cognitive-operational  component  (basic
(professional) knowledge, abilities, skills (KAS) and the methods of
productive activity); activity-practical component (competence).

® Cumopuyk H.I'. TlopiBHAIbHMI aHATI3 MOHATH KOMIETEHI[S» Ta KOMIICTEHTHICTBY) SK CKIATHHX
TICHXO0JIOTO-TIeAaroriyHuX (eHomeHiB. // IIpobnemu ocBiTh: 30ipHHK HaykoBuX npanb. Crenunyck. BiHHums-
Kwuis, 2015. C.78-81. Cr. 80.
" Kosnoscwka .M. CIIOBHUK-I0BiTHUK nenarora-HaykoBipst. JIeBie: Crostom, 2006. 74 c. Cr. 29.
CamoiinoB E.A. IleHHOocTHBIE acmekTsl oOpa3oBaHMs B uHpopMmannoHHOM obmectBe. URL:
https://www.cyberleninka.ru/article/v/tsennostnye-aspekty-obrazovaniya-v-informatsionnom-obschestve
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The first component indicates that the activity can be treated as effective
when it conforms the human values and promotes harmonious development
of the interconnected systems human — socium — nature. The second
component of competency determines the importance for the modern world
of the fundamental training of a person as the basis for the realization of his
personal potential, for the effective accumulation of individual experience of
moral-ethical and objectively reasonable transformation of the world. The
need for competences as an important component of competency occurs in
workers who are in a changing environment, where there are different
alternatives of scenario development. In these conditions, competences are
seen as a means of self-organization of an individual in the real conditions of
their life. The key competencies that are necessary or important for most
professions and are important for a society nowadays is the ability to
communication and collaboration, leadership and innovation®.

In this case, an integral part of a person’s overall competence is his or
her professional competence. |. Kozlovska defines professional compe-
tence as a complete complex of knowledge, abilities, skills, psychological
features (qualities), professional positions and acmeological invariants'®.

In general, today in Ukrainian science, professional competency of a
personality is treated not as a set of existing necessary professional
knowledge, abilities, skills and professional experience as the ability of
their actualization and creative transformation to perform their professional
duties in modern dynamic conditions.

Thus, the use of competency approach to professional education in
Ukraine includes not only the formation and development of specific,
essential to the profession, competencies, but also the formation of living
(personal and general societal) and professionally oriented value
orientations of a future specialist.

In the process of development of the professional competency of a
future specialist, fundamental vital values and personal motives and needs

® Camoiinos E.A. IleHHOCTHBIE acmeKkThl 0OpasoBanms B wuH(pOpMamuoHHOM obmectBe. URL:
https://www.cyberleninka.ru/article/v/tsennostnye-aspekty-obrazovaniya-v-informatsionnom-obschestve
19 KosmoBcbka I.M. ClloBHHK-10BiTHIK Tiegarora-uaykosis. JIbeis: Cromom, 2006. 74 ¢. Cr. 29.
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that reflect and influence the attitude of a person to the chosen career play
an important role.

Therefore, considering the structure of professional competency, a
number of scholars distinguish the following components in it:
epistemological, praxeological and axiological. The epistemological
component of professional competency defines the system of knowledge
and skills that underlie in the basis of the solution of professionally
oriented tasks using modern and new technologies. The praxeological
component of professional competency determines the development of
organizational, communication, analytical, informational, technological,
search skills. The axiological component of professional competency is
manifested in the value attitude of a person to the chosen profession,
professional training and further professional activity, personal attitude to
oneself in the profession and one’s colleagues, attitude to professionally
significant events, attitude to corporate culture and ethics, desire for a high
level of acknowledgement of professionally important knowledge and
skills, cognitive interest, achievement motivation*.

Accordingly, only the activity that do not contradict human and social
values and promotes the harmonious development of a personality and
society is considered effective in the terms of axiological aspects of
professional education.

Thus, the basis of the formation of professional competency of a
future specialist is value orientations, which on one hand, act as a process,
in which a person creates his own personal value system by selection,
transformation and subordination of existing general social and
professional value system, bringing them to the state of personal-important
value orientation, and on the other hand — act as a means of forming in an
individual the ability to navigate in the existing socially important system
of values, thus becoming the personal value of a future specialist™.

1 KuppsixoBa A.B., bepoeBa E.A. LleHHOCTHBIE acneKThl pa3BUTHS NPO(ECCHOHATIBHONH KOMIIETEHTHOCTH
CIICLMAJINCTA B CECTEME JOMONHUTENBHOTO mpodeccuonansaoro obpasopanms. URL: https://www.cyberleninka.ru/
article/v/tsennostnye-aspekty-razvitiya-professionalnoy-kompetentnosti-spetsialista-v-sisteme-dopolnitelnogo-
professionalnogo-obrazovaniya

HypanoB M.E. Ynpasnenne npoddecrnonanbHpiM 00pazoBaHueM OyayIIero CIENUINCTa B BRICIICH NTKOJIS
(coumokynsTypHBIi acniekt). Yensouuck: UI'AKHU, 2006. 337 c.
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Personal, social and professional values, as well as socio-political
conditions and limitations are system forming factors of a person’s
professional competency.

The importance of personal values for the structure of a person’s
professional competency is due to the fact that they are extremely
important for a person himself, his activity and determine the content of a
person’s activities, including professional ones. Individual values are
extremely important and integral components of the structure of a human
personality and is closely related to his needs.

Thus, the source of human activity is needs — the state of a living
organism, human personality, social group or society as a whole, which
expresses the need for something, dependence on the objective conditions
of life and is the driving force of their activity, manifested in the activity
aimed at the withdrawal of this dependency. It is distinguished biological
needs that are inherent for living organisms and social needs that are of
socio-historical in nature and predetermined by the development of
material production®®.

The needs are inherently of passive-active, subjectively-objective,
socially-personal, subjective character. They are determined by passivity,
because they are determined by certain conditions of human biosocial
existence, namely deficiency in normal life. Each of us needs food,
comfortable living conditions, cognition, etc.

And active character of needs is predetermined by the fact that they
are active in overcoming such a deficit. That is, to meet their needs, people
prepare or buy food, equip their homes, study, work.

Needs are also subjective as each person experiences lack of something
depending on one’s peculiarities. The meaning of any deficit is estimated by
different people in different ways. They use a variety of methods and means
of meeting the needs, which proves their subjective nature.

At the same time, the objective aspect of needs is determined by the
fact that each of them is seen in lacking of certain objective objects or

B Tonuapenxo C.V. Vkpaiuchknii mearoriunmii cnosruk. K.: JIn6ias, 1997. 376 c. Cr. 266.
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phenomena, appears in the objective situation of human life and has an
objective value, is satisfied with the help of objective means. The content
of the needs of an individual is largely determined by the level of cultural
and historical development of the society in which he lives. At each stage,
there are certain needs for human communities that are unique to the time
at which they function. This determines the social nature of the needs. For
example, with the rapid development of information processes and
information systems, there was a need in computer technology, without
which it is difficult to imagine the work of any institution today. At the
same time, people solve this problem depending on the content of their
own needs: some use a computer as a document printing tool, others as a
efficient image processor, and others as a toy. Thus, needs function as a
special form of reflection of the conditions of life of an individual™*.

Human needs are multifaceted and diverse. Thus, along with higher
(ideal) forms of behavior, which are caused by the influence of the learned
socio-cultural elements learned in the process of learning, there are also
natural forms of behavior that are caused by the natural needs of the body.
Fluctuations in the normal rhythm of the biological life of the individual
cause the uncertainty of human behavior as a complex system™.

Today, one of the most well-known and widespread systems of
hierarchy of human needs is the hierarchy developed by A. Maslow'®. The
scholar selected seven hierarchical groups of human needs, which can be
roughly in the shape of a pyramid: down in the bottom of the pyramid
placed the needs that are important to all people without exception and
they are related with the physiological inquiries of human needs
(physiological needs) — in food, clothing, warm, shelter, etc; higher are
based the needs in security; above, above them, are the needs for love,
belonging to socium and demand of society; above, are personal needs for
respect, success and authority; over them A. Maslow puts the needs for
knowledge and investigation of the surrounding world; even higher are the

“ Iorpe6uicro-MoTuBamiiina mixcucrema misusrocti. URL: https://www.wikipage.com.ua/1x8a3.html
CamoiinoB E.A. IlenHocTHBle acmekTsl oOpa3oBaHus B wuH(popMamumoHHOM obmecte. URL:
https://www.cyberleninka.ru/article/v/tsennostnye-aspekty-obrazovaniya-v-informatsionnom-obschestve
1 Macnoy A. Hossle py6exu denoBedeckoii mpupos / Ilep. ¢ aurt. M.: Cumsicr, 1999. 425 c.
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needs for beauty, harmony and aesthetics; and at the top of the pyramid
there are the needs for self-actualization, development of one’s abilities
and personality as a hole, the realization of one’s needs and ideas.

All needs A. Maslow placed accordingly to the degree of their
importance, having explained such location by that each person can not
feel the needs of a higher level, until the needs of lower levels are not
satisfied. This is important to understand that it is not necessarily to satisfy
the need in full demand, to move the individual to a higher level of
sufficient or partial satisfaction of lower needs.

In particular, A. Maslow points out that in his opinion, a person can’t
live on bread only, that is, the need to satisfy only physiological needs. But
if only there is enough bread (the physiological needs of a person are
satisfied), from that time higher needs and motives appear. So gradually a
person moves to the highest need — the need for self-development®’. Thus,
the needs, on the one hand, form value attitudes and orientations, and on
the other — value orientations of a person correct and develop his
motivational and need sphere.

The system of value orientations form component constituent of
activity orientation of an individual and expresses the inner basis of its
relationship to the surrounding reality. E. Podolska states that the value
orientation is an important ideological target means that permeates through
the human psyche to the needs and ideals can be both social and individual
(personal)™.

The sociality of values lies in the fact that they are conditioned by the
structure of social relations which are formed by the educational system
and practice of the professional and public life. Instead, the individuality of
values is linked to the individual characteristics of each individual, his or
her life experience. Accordingly, axiological orientation are a complex,
dynamic integrative system that synthesizes different levels of interaction
between social and individual in a person and determines the general social

" Macnoy A. Hossle py6esu uemoBedeckoii mpupos / Ilep. ¢ anrt. M.: Cumsicr, 1999. 425 c.
IMomonbckass E.A. lleHHOCTHass oOpHEHTAIMS JMYHOCTH KaK MPEAMET COIUAIbHO-(QHUI0COPCKOTO
WCIeIoBaHus: aBToped. Iuc. ... Kaua. ¢puioc. Hayk. M.: roc. yH-T uM. M.B. Jlomonocosa, 1984. 23 c.
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orientation of an individual to value and practical activity in the
professional environment™.

The development of professional competency from the perspective of
axiological approach in professional education, significantly increases the
efficiency of mastering a profession, ensuring a future specialist the
formation and development of value attitude to future professional activity,
increased personal position and internal motivation to continuous self-
improvement in the profession®.

The axiological component of professional competency is a kind of
basis for the competent formation of a person’s behavioral activity as an
independent capacity for professional activity”’. Therefore, professional
values are an important factor in determining the professional behavior of a
specialist and the interaction of all participants in the professional activity.

At the same time it is important to remember that today professional
education is considered by a society not only as a process and result of
assimilation of systematic professionally important knowledge, abilities
and skills, without which the functioning of modern society is impossible,
but also as a means of reproduction and development of the basic value
socio-cultural components, formation of a socio-cultural personality of a
future specialist.

N. Slusarenko and L. Lipschitz point out that a sociocultural
personality can be considered as capable of self-affirmation for the purpose
of self-realization and self-development, can act freely and successfully in
different spheres of life, independently, creatively and unconventionally
think, develop boldly his own behavioral strategies, to choose and be
responsible for his actions and his own development, to construct
positively his own life to the level of guaranteed achievement of success .

% Enkanoa T.M., UYemwkemoBa H.M., CepreeBa JI.B. Axcuonorndeckue acleKThl TyMaHUTaApU3aIUU
coBpeMeHHOro npodeccronansHoro obpaszosanms. URL: https://www.readera.org/aksiologicheskie-aspekty-
gumanitarizacii-sovremennogo-professionalnogo-140103092

KuppsikoBa A.B., bepoeBa E.A. IleHHOCTHBIC acmekTbl pasBUTHS NPOQPECCHOHAIBHON KOMIIETEHTHOCTH
CIIeHANIMCTA B CECTEME JIOMOJIHUTEIRHOTO mpodeccronansHoro oopasosanms. URL: https://iwww.cyberleninka.ru/
article/v/tsennostnye-aspekty-razvitiya-professionalnoy-kompetentnosti-spetsialista-v-sisteme-dopolnitelnogo-
professionalnogo-obrazovaniya

Xytopckoit A.B. KiroueBble kommeTeHIIMM W oOpa3oBaTelbHbIE CTAaHAAPTHI : JOKJIAJ Ha OTACICHUH
¢duocodpun obpazoBanmsi U Teopun nexaroruku PAO 23 ampems 2002 roma. URL: https://www.eidos.ru/
journal/2002/0423.htm
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Thus, a sociocultural personality is a person with a developed sociocultural
competency®

Socio-cultural competency is formed on the basis and interrelation of
relevant (subject, branch (general) and key) competencies of an individual.
Thus the subject and branch competences of a future specialist are formed
in him during the study of the subjects of fundamental and professionally
oriented cycles®

Sociocultural competency is a system-forming factor of the
professional culture of a future specialist, transforming it into a self-
sufficient and open system capable of self-regulation and development.
On the other hand, sociocultural competency is a subsystem of professional
culture because it has the characteristics of a systematic component which
components interact seamlessly with each other. Thus, we can state that
socio-cultural competency is a set of relevant competences, an intricate,
complex characteristic that reflects the integration of professional-
theoretical knowledge, value orientations, personal qualities and practical
skills of a future specialists**

2. Motivational and value aspects of the culture of self-organization
and professional adaptation of a future specialist

The professional training of future professionals is a complex, multi-
faceted process. The quality of training, as well as its result — the level of
competency, is influenced by many factors, including motivation and
values of a future specialist’s personality. As competences and values, as a
planned result of professional training, require a complete combination of
all professionally important knowledge, abilities, skills, value orientations
with a personality of a future specialist. One of the main tasks of the

%2 Cmocapenxo H.B., JInmumiy JI.B. KOMIETeHTHOCTHBINH MOAXOX MpH (GOPMUPOBAHAM COLMOKYIHTYPHOI
awyHocTd  Oyaymiero cynosoamtens. URL: https://www.https://cyberleninka.ru/article/v/kompetentnostnyy-
podhod pri-formirovanii-sotsiokulturnoy-lichnosti-buduschego- sudovodltelya

23 Muxkurenko H.O. Texuomoris Q)OpMyBaHHH 1HIIIOMOBHOT KOMYHlKaIIII/IHOI KOMIIETEHTHOCTI MaI/I6yTH1X
(axiBuiB npupogHUUoro npodinio : MoHorpadis / 3a pen., A. meA. Hayk, mpod., wieH-kop. HAIIH Ykpainu
I'.B. Tepemyka. Tepromins: THITY, 2011. 411 c.
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awyHocTd  Oyaymiero cynosoamtens. URL: https://www.https://cyberleninka.ru/article/v/kompetentnostnyy-
podhod-pri-formirovanii-sotsiokulturnoy-lichnosti-buduschego-sudovoditelya
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student period of the development of professional competence of a future
specialist is the formation of value attitude to the profession. The
motivational value component is characterized by the following indicators:
attitude to the profession as a value; understanding its importance to the
society and one’s own development; admiration for the profession and the
pursuit of self-improvement in it, which can not be achieved without the
ability of a future specialist to self-organization and further professional
adaptation.

The notion of self-organization originated within synergetics and soon
found its application in various fields of scientific knowledge. Self-
organization, according to the synergistic approach, is a basic property of
any living system that is its capacity for self-sufficiency, self-regulation
and self-development via the use of its internal reserves and
opportunities®.

In psychological and pedagogical science, the notion “the culture of
self-organization”, although it does not have a single sustainable definition
and from the point of view of professional education, is usually considered
as the ability of a future specialist’s personality to self-realization, which is
manifested in his purposefulness, activity, validity of self-motivation and
planning of his activity, independency, the speed of decision making and
responsibility for them, the criticality and objectivity of self-evaluation of
the results of one’s activity, the sense of duty®.

The formation of the culture of self-organization of a personality is
formed throughout the life of a person, but with different intensity in
different periods of his ontogeny. One of the sensitive periods is the
student’s age, and it is the period of professional education of an
individual. Thus, we can state that leading means of the creation of the
culture of self-identity is professional education. Since the formation of the
culture of self-organization is possible only after a personality reaches a

% KusispkoBa O.H. MOTHBAIMOHHO-IIEHHOCTHBIE ACTIEKThI KyJIbTYPhl CAMOOPTAHH3AIIHH THYHOCTH CTY/ICHTA.
URL: https://www.cyberleninka.ru/article/v/imotivatsionno-tsennostnye-aspekty-kultury-samoorganizatsii-
lichnosti-studenta

®daneeBa JI.B. Oprann3oBaHOCTh U CAMOOpPTaHU3AIUsI KaK KadeCTBO JMYHOCTH: CPABHUTEIBHBIA aHAIN3
nousituit. Cogpemennole npobaemuvl Hayku u obpasosanusi. 2012. Ne 4. C. 266-274. Cr. 266.
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certain level of understanding of his life, understanding of a student, a
future specialist, his role in the success of educational and further
professional activity is a key factor in the functioning of all mechanisms of
self-organization of the personality of a future specialist.

The culture of self-organization of a student’s personality in the
system of professional education is a complex value-systemic formation. In
its structure, A. Knyazkova, identifies four components: cognitive,
motivational and value, reflective and action-willed”.

The phenomenon of self-organization of a personality is most closely
related to the value-motivational structure of a personality. The
components of motivation-value orientation include motifs that represent a
system of dominant motifs that can be viewed in the needs, interests,
purpose, etc. and determine the behavior of man and the content of his
activity as well as the system of value orientations that reflect the
personality value of moral, social and cultural values. Ideals, beliefs,
values and worldviews can be regarded as spiritual and value orientations
of an individual. Thus, self-organization can be considered as a conscious
set of motivation and value-based personality abilities of the personality of
a future specialist, which are consistent with the individual characteristics
of a subject and find their embodiment in the professional-cognitive values
and techniques and the results of activity?.

The orientations in cognitive values reflect the results of future
professional training in the professional education system. Most professional-
cognitive values are the motives, means and results of cognitive activity.

Professional and educational values as one of the components of
social values depend on the particular cultural, socio-cultural life and the
formed motivational sphere of the personality of a future specialist.

A. Verbytskyi and N. Bakshayeva note that motivational sphere of a
personality is a complex, dynamic, multi-level systemic unity of

2z KussekoBa O.H. MOTI/IB&III/IOHHO'IIGHHOCTHI)IC ACIICKThl KYJbTYPbl CaMOOpraHu3alvn JUYHOCTH CTYJACHTA.
URL: https://www.cyberleninka.ru/article/v/motivatsionno-tsennostnye-aspekty-kultury-samoorganizatsii-lichnosti-
studenta
Komenna H.C. CamoopraHuzamusi B CHCTEME CBOWCTB WHAMBUAYAIBHOCTH. Jluumocmv 6 cucmeme
obwecmeennvix omnowenui. 4. 1. M.: AH CCCP, 1983. C. 214-215. Cr. 214.
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interconnected components that are the set of socially important and fixed
in ideal shape values®.

In the structure of the motivational sphere of the personality of a
future specialist in the professional education system, there are two
dominant groups of motives: motives for professional training and motives
for professional activity. The motives for professional training determine
the personal attitude of a future specialist to his professional education.
Motives for professional activity (professional motives) cause personal
attitude of a future specialist to further professional activity and are stable,
conscious and taken to the realization of the desire to practice professional
activity.

The source of these motives can be both internal needs of an
individual and external influences. An inner motivated personally to
mastering a profession is characterized by the fact that one’s own
educational purpose and tasks are meaningful and perceived by a future
specialist as necessary and personally-meaningful, and all pedagogical
actions and influences from external ones become personal-demanded®.
Therefore, the presence of inner learning motives contributes to the
achievement of high results both in educational activity in general and in
the mastering of the chosen profession in particular.

Internal motives for professional training are usually manifested
during independent educational and cognitive activity. They are focused on
mastering new, professionally important competencies, including
important professional knowledge, abilities, skills, and are provided by
learning and cognitive and professionally-oriented activity, initiativeness
and independency of a future specialist, the desire to form one’s own
professional competency. Their presence allows a future specialist to
overcome independently all difficulties easily and quickly that arise in the
course of his professional training.

? Bakmaesa H.A., BepOunkwuii A.A. [Icuxonoruss MOTHBALIMK CTYICHTOB : Y4eOHoe mocoduey». M.: Jloroc,
2006. 184 c. Ct. 25-34. URL: https://www.klex.ru/i8I
Corpemennas ncuxosiorust motusanuu / nof pea. JI.A. JleoutseBa. M.: Cumbici, 2002. 343 ¢. Ct. 305-306.

URL.: https://www.https://www.klex.ru/85e
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On the other hand, the students who possess only external (that is,
influenced by external factors) motivation for professional training,
although are able to master the teaching material and solve typical tasks for
their chosen profession, are almost unable to make professionally
Important and correct decisions on their own in difficult, atypical situations
and determine and justify the overall direction of their actions™.

In all elements of the motivational sphere of a future specialist’s
personality, there are values and value orientations, which unlike the
professionally important knowledge that a future specialist, in the course of
professional training, receives in the prepared form, values and value
orientations should be formed by himself. At the same time, as M. Kagan
points out, the faster a future specialist manages to form his value
orientations and personal-internal motives in the process of professional
education, the faster and easier is the process of mastering and
accumulation of professional knowledge, abilities and skills*, and hence
the formation of professionally important competencies and accelerating
the pace of the development of the culture of self-organization of the
personality of a future specialist.

Along with the motivational and value component reflection and self-
regulation plays a significant role in the formation of the culture of self-
organization and further professional self-adaptation of a future specialist.

Reflection as a component of the culture of self-organization of the
personality of a future specialist and his further professional adaptation
implies an awareness of his acceptance and evaluation (as a personality, as
a student — a future specialist, as a carrier of professionally important
competences, etc.). This important aspect of social self-cognition is
provided through self-examination and sharing other people’s opinion. In
psychology, reflection is called any reasoning of the person, aimed at the
analysis of oneself (introspection) — one’s own states, actions and past
events. The depth of reflection, introspection depends on the level of

3 CoBpemenHas ricuxosioruss motuBanuu / nox pen. d.A. JleonteeBa. M.: Cwmeicn, 2002. 343 c. Cr. 303.
URL: https://www.https://www.klex.ru/85e

Karan M.C. Yenoseueckas aestenbHOcTh (OmbIT cucteMHoro aHanmsa). M.: IMomutuzmar, 1974. 328 c.
Cr. 285. URL: https://www.twirpx.com/file/356786/
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human education, the development of moral feelings and the level of self-
control®.

Reflection is extremely important for the effective training of future
professionals in the professional education system, as it indicates the
transition from full inclusion of self-consciousness in activity to the
formation of a new attitude to the subject not only to the activity but also to
himself in this activity. In the process of training of future specialists in the
system of professional education, reflection involves not only
understanding of a subject of himself and the nature of his activity, but also
an idea how he and his activity is perceived by others. The development of
the mechanisms of reflection stimulates introspection, the formation of
will, personal maturity of a future specialist.

Along with the motivational-value component and reflection, the
structure of the self-organization culture of a future specialist includes self-
regulation.

The problem of self-regulation of educational activity of a future
specialist plays an extremely important role in the system of professional
education, the solution of which is directly related to the task of forming of
a socially active personality, who achieves consistently high results in his /
her future professional activity.

Self-regulation of educational activity is a system of self-organization
of personal behavior, aimed at self-learning and self-education, and
ensures the effectiveness of functioning of an individual in educational
activity.

The system of self-regulation includes an internal arbitrary process of
self-diagnosis of external and internal conditions, goal setting and
evaluation of the possibilities and ways of achieving the goal,
independence and initiative, self-control and self-assessment of the
achieved result, self-correction.

¥ cuxomoric:  eHmmkiomemis npaktmusoi  memxoxorii.  URL: https://www.psychologis.com.ua/

refleksiya.htm
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The process of self-regulation of activity should always begin with
self-diagnosis, go through the difficult path of internal work, and end with
self-affirmation and self-correction.

A. Zobkov distinguishes the following indices of personal orientation,
which are directly involved in the self-regulation of the educational
activities of a future specialist: discipline, organization, responsibility,
industriousness, independence and initiative, empathy, perseverance,
confidence, cognitive activity, originality of thinking, reflection, flexible
thinking®*.

The development of axiological potential and the formation of the
culture of self-organization of the personality of a future specialist implies
qualitative changes in the value attitude to professional activity and
oneself. Understanding by a future specialist the results of cognitive, self-
organizing and communicative activity is a system-forming component of
value self-determination, value orientations, which activates the process of
cognition, creative activity, self-realization and determine the
philosophical and ethical and professional choices™®.

The substantive component of professional education is the formation
of the personal culture of a future specialist. Therefore, creating the culture
of self-organization of the personality of a future specialist directly related
to the professional values and cultural identity, which forms the socio-
cultural environment in which a future specialist will adapt professionally,
function and professionally grow to the level of a professional.

B. Bobrytska notes that mastering the new methods of activity,
adjustment to new way of life, altered forms of organization of
professional work of a specialist-beginner is realized within an extended
period — professional adaptation. This is due to the difference between the
characteristics of educational and educational-working activities in the
institution of professional education from the conditions of professional

% 306Kk0B A.B. CaMoperyJIsiMOHHBIE OCOOGHHOCTH CTyAeHTa — cyObekTa y4eOHOH JesITeNbHOCTH.
URL: https://www.https://cyberleninka.ru/article/v/samoregulyatsionnye-osobennosti-studenta-subekta-
uchebnoy-deyatelnosti
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work, changed communication situation, the need to work independently
under increased stress, the need to assimilate a new social role in the period
when the professional development of a personality and consolidate his
values, positive motivation to further professional realization is
strengthened®®.

It should be noted that in the process of professional adaptation the
reconstruction of the usual forms of behavior of an individual, ways of
organizing his life and rest take place. Thus, the value-motivational aspect
of adaptation requires from a former student, and now a young specialist,
the reconstruction of the usual style of behavior, achieving greater
flexibility in communication, acquiring individual and personal
characteristics in accordance with the requirements of the team, which is
achieved through a lot of effort with self-improvement, higher level of self-
regulation®’.

CONCLUSIONS

The values of professional education play an extremely important role
in the development of the personality of a future specialist. Personal value
orientations formed in the course of professional training are a determining
factor in the behavior of a future specialist and the relationships of all
participants of professional activity. The development of professional
competency from the point of view of the implementation of the
axiological approach greatly increases the efficiency of mastering of
professional activity, providing a future specialist the development of a
value attitude to cognition, professional education and activity, activating
personal position and intrinsic motivation for constant professional self-
improvement in the process of professional activity. The development of
professional competency of a future specialist is expressed in the need of
constant self-development, professional self-education and development of
professional self-awareness.

% Bobpuupka B.I LlimicHo-MoTHBauiiiHi acrekts npodeciiiHoi amanTamii (axiBUiB 3 BHINOK OCBITO.
URL_: https://www.enpuir.npu.edu.ua/bitstream/123456789/14240/1/6_Bobrytska _Profes _adaptatsiya 2015.PDF

%" Bobrytska V.1. Value measuring of psychophysical adaptation of a teacher-beginner // The Strategies of
Modern Science Development: International scientific-practical conference. Science Book Publishing House,
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Values aspects of professional competency in the system of
professional education can be traced in such personal characteristics of
future professionals as the ability to solve professional tasks of various
complexity, mobility and tolerance, the formed system of personal and
professional values (value orientations), the developed value-motivational
component, unique individuality, creative origin, the formed culture of
self-organization, reflection and self-organization.

We believe that the awareness of a future specialist of the axiological
component of professional education, its importance for his professional
development as a specialist may become a stable internal motive for
successful educational and educational-professional activity.

SUMMARY

The results of theoretical research aimed at studying the axiological
essence of professional education, its influence on the formation of
professional competence of future specialists are reflected in the work. The
structure and the role of motivation-value component on the formation of
the culture of self-organization of an individual, his reflection and
self-regulation are revealed.

REFERENCES
1. ToBaxnsiuckuii JILJI.,  PomanoBchkuii O.I'.,  bonnapenko B.B.,

[TonomaproB O.C., YepBanroBa 3.0. OCHOBHU MeNArorikKu BHINOI IIKOJIU:
Hapuansauit mocionuk. Xapkis: HTY «XI1ly», 2005. 600 c. (Poc. Mogoro).

2.Karan M.C. YenoBek kak mpoOjieMa COBpeMEHHOU ¢usiocoduu.
URL: https://http://www.anthropology.ru/ru/text/kagan-ms/chelovek-kak-
problema-sovremennoy-filosofii

3.Tonuapenko C.Y. VYkpaiHcbkuil mnenaroriyHuid cioBHuk. K.:
JInbine, 1997. 376 c.

4, EnkanoBa T.M., YemxemoBa H.M., Cepreera JI.B. Akcuosoru-
YECKHE aCIEKThl T'yMaHUTApU3alUM COBPEMEHHOTO MPOo(EeCCHOHATLHOTO
obopazoBanus. URL: https://www.readera.org/aksiologicheskie-aspekty-
gumanitarizacii-sovremennogo-professionalnogo-140103092

89



5.bina kuura HamioHambHol ocBiTH Ykpainu / T.®D. AnekceeHko,
B.M. Animenko, I'.O. bain [ra iH.]; 3a 3ar. pen. akana. B.I'. Kpemens. K.:
[adopmariitai cucremu, 2010. 342 c.

6. Cunopuyk H.I'. TlopiBHsAIBHUN aHAI3 TOHATH «KOMIIETCHIIIS» Ta
«KOMIIETEHTHICThY K CKJIQJIHMX IMCUXOJOTro-neAaroriyHux (eHoMeHiB. //
[IpobGneMu ocBiTH: 301pHUK HayKOBHX Mpallb. Cnenunyck. Binuuisa-Kuis,
2015. C. 78-81.

7. Koznosceka [.M. CrnoBHUK-JIOBIIHUK Ieaarora-HaykoBIis. JIbBIB:
Cnonowm, 2006. 74 c.

8. CamoiinoB  E.A. lleHHocTHBIE  acmekTsl OOpa3oBaHUS B
unpopmarmonnom odbmectee. URL: https://www.cyberleninka.ru/article/
v/tsennostnye-aspekty-obrazovaniya-v-informatsionnom-obschestve

9. KupnsikoBa A.B., bepoeBa E.A. lleHHOCTHBIE AaCMEKThl Pa3BUTHS
npodhecCHOHaTBPHON KOMIIETEHTHOCTH CIIEIUANIMCTA B CECTEME JI0TIOTHUTEIb-
Horo npodeccruoHambHOro oopasosanus. URL: https://www.cyberleninka.ru/
article/v/tsennostnye-aspekty-razvitiya-professionalnoy-kompetentnosti-
spetsialista-v-sisteme-dopolnitelnogo-professionalnogo-obrazovaniya

10. lypanoB M.E. VYmnpasnenue npoddecrnoHabHBIM 00pa3oBaHUEM
OyIymiero CHENWINCTa B BBICIIEH IIKOJE (COMOKYJBTYPHBIA acIeKT).
Yemsounck: YI'AKHA, 2006. 337c.

11.TloTpebHicHO-MOTHBAIlIHHA  MiacucTemMa  mistibHOCTI.  URL:
https://www.wikipage.com.ua/1x8a3.htmi

12. Macnoy A. HoBele pyOexu yenoBeueckoit mpuposl / [lep. ¢ anri.
M.: Cmbica, 1999. 425 c.

13.Tlogonbckass E.A. lleHHOCTHass oOpueHTalUsl JHUYHOCTH Kak
MpEeAMET COIMaTbHO-PUIOCO(CKOTO UCTEAOBAHUS: aBTOPEd. TUC. ... KaHI.
¢urnoc. Hayk. M.: roc. yH-T uM. M.B. JlomonocoBa, 1984. 23 c.

14. Xytopckoii A.B. KiroueBble koMneTeHUMH W 0Opa3oBaTEsIbHBIC
CTaHJAPTHI : JOKJIAJ Ha oTaelicHHH (riocoduu oO0pa3oBaHUS U TCOPHH
negarorukn PAO 23 ampens 2002roma. URL: https://www.eidos.ru/
journal/2002/0423.htm

15. Cmrocapenko H.B., JIummmi JI.B. KoMneTeHTHOCTHBIN MTOAXO0 MpU
(GbOpMUPOBAHUU  COLMOKYJIBTYPHOM  JIMYHOCTH ~ OYJyIIEro  CyJAOBOAIM-

90



tems. URL: https://www.https://cyberleninka.ru/article/v/kompetentnostnyy-
podhod-pri-formirovanii-sotsiokulturnoy-lichnosti-buduschego-sudovoditelya

16. Mukutrenxko H.O. Texnonoriss  ¢opMyBaHHS  1HIIOMOBHOI
KOMYHIKaI[IHHOI KOMIIETEHTHOCTI MaHOyTHIX (axiBIIB HPUPOJHUYOTO
npoduto : MoHorpadist / 3a ped., A. ned. HayK, npod., wien-kop. HAITH
VYkpainu I'.B. Tepemyka. Tepunonins: THITY, 2011. 411 c.

17. KaszpkoBa O.H. MOTHBaIMOHHO-IIEHHOCTHBIE ACTIEKTHI KYJBTYPHI
camoopranuzarmu JmaHoctu cryaenta. URL: https://www.cyberleninka.ru/
article/v/motivatsionno-tsennostnye-aspekty-kultury-samoorganizatsii-
lichnosti-studenta

18. ®aneeBa JI.B. OpraHu3oBaHOCTb M CaMOOpraHU3alMUs Kak
KaueCTBO JIMYHOCTU: CPaBHUTENbHBIN aHanmu3 mnoHaTtuil. Cogpemenmvie
npobaemwvl Hayku u oopasosanus. 2012. Ne 4. C. 266-274.

19.Konmenna H.C. Camoopranuzanus B CHCTEME CBOWMCTB
WHIUBUYATBHOCTH. JIuuHoCms 8 cucmeme 0OWecmeeHHbIX OMHOULEHULL.
Y.1. M.: AH CCCP, 1983. C. 214-215.

20. bakmraeea H.A., BepOumkmit A.A. Ilcuxomnorus MOTHBaIUH
CTyAeHTOB : VYueOHoe mocoome». M.: Jloroc, 2006. 184 c. URL:
https://www.klex.ru/i8l

21. CoBpeMenHast nicuxojioruss motuBanuu / moa pea. J.A. Jleon-
theBa. M.: Cmbich, 2002. 343 ¢. URL.: https:// www.klex.ru/85e

22.Karan M.C. YenoBeueckas aesITeabHOCTh (OMNBIT CHCTEMHOIO
ananmu3a). M.: Tlomutusaar, 1974. 328 c. URL: https://www.twirpx.com/
file/356786/

23.IIcuxomnoric: eHmukioneniss mnpaktuyHoi mncuxosorii. URL:
https://www.psychologis.com.ua/refleksiya.htm

24.300koB A.B. CamoperyiasiquoHHble OCOOEHHOCTH CTyAEeHTa —
cyobekTa yueOHoM aesrenbHocTH. URL: https://www.cyberleninka.ru/
article/v/samoregulyatsionnye-osobennosti-studenta-subekta-uchebnoy-
deyatelnosti

25.MenekecoB [.A. pa3BUTHE aKCHOJOTHYECKOTO ITOTEHI[MAJA
JUYHOCTH OyAyIero yd4uTesns: aBTroped. AWC. ... JA-pa Ted. Hayk.
OpenOyprckuii  roc.  yH-T.  OpenOypr, 2003. 36c¢. URL:

91



https://www.dissercat.com/content/razvitie-aksiologicheskogo-potentsiala-
lichnosti-budushchego-uchitelya/read

26. boopunipka B.I.  LliHHICHO-MOTHBAIlIiHI acleKTH mpodeciiHol
anmanTanii (axiBiiB 3 BuIor ocsiToro. URL: https://mwww.enpuir.npu.edu.ua/
bitstream/123456789/14240/1/6_Bobrytska__Profes__adaptatsiya 2015.PDF

27.Bobrytska V.I. Value measuring of psychophysical adaptation of a
teacher-beginner // The Strategies of Modern Science Development:
International scientific-practical conference. Science Book Publishing
House, Yelm, WA, USA, 29-30 March 2013. P. 153-158.

Information about the author:

Pahuta M. V.

Candidate of Pedagogic Sciences, Associate Professor,
Doctoral Student at the General Pedagogy

and Preschool Education Department,

Drohobych Ivan Franko State Pedagogical University
24, lvan Franko str., Drohobych, 82100, Ukraine

92



